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Performance Plus Learning Partners (PPLP)

Continuing Education & Customized Training

What is PPLP? Performance Plus Learning Partners (PPLP) is 
a unique membership program providing a flexible and cost-effective 
way to partner with Century College to train employees. Purchase one 
or more seats then between September and June send different staff 
members relative to the content of each individual training session.

Why be a member? Our courses offer you an opportunity to:

• Get your employees the training they need, or the training they
are asking for

• Learn skills you need on a timetable that fits the individual and
organization

• Learn from knowledgeable instructors experienced in teaching
adult learners

Choose from more than 50 professional development classes per 
semester in supervision, management, communication, accounting, 
project management, computers, accounting and technology.

NEW in 2022-2023! More than 35 new classes featuring current 
and relevant business topics and technology.

Century College is a member of the Minnesota State system. We are an affirmative action, equal opportunity employer and educator. This document can be available 
in alternative formats to individuals with disabilities by calling 651.779.3354 or 1.800.228.197 x 3354.

Questions?
Contact Sharon Mason at 651.773.1743 or sharon.mason@
century.edu for more information and pricing.

Program Overview

Benefits

• A partnership is September 1-June 30
• Pay an annual per-seat membership fee
• Each seat allows you to send one

employee to courses for the program year
• Seats are assigned to the

business/agency not an individual
• Seats can be filled with different staff

members relative to the content of each
individual training session

• Classes take place at Century College

• Empower and engage employees
• Improve performance and collaboration
• Increase employee skills and knowledge
• 50-60 varied class options per semester
• Flexible and convenient
• Cost-savings for training
• HR/training managers can create a year- 

long plan
• Annual calendar of staff training programs
• Participation reports throughout the year
• Certificate programs for professional

development

*Required textbooks are not included in the membership fee


